EQUALITY AND DIVERSITY: OBJECTIVES
2015 - 16
To ensure that everyone receives a fair chance of employment and use of services, the Equality
Act 2010 protects people on the basis of nine ‘protected characteristics’:
 age
 religion or belief
 disability
 sex (gender)
 gender reassignment
 sexual orientation
 pregnancy and maternity
 marriage and civil partnerships
 race
It is against the law to discriminate against anyone on the basis of these characteristics.
Public authorities must also perform specific duties by having due regard to the need to:
 eliminate discrimination, harassment and victimisation
 advance equality of opportunity
 
foster good relations between people who share a relevant protected characteristic
and those who do not
These duties also require the council to publish one or more ‘specific and measurable’
equality objectives to help the authority perform its general equality duty and focus on the
outcomes needed.
Equality Objectives must demonstrate four elements.
 Which group of people the objective relates to.
 The protected characteristics.
 The objective’s key deliverables.
 How success is measured.
Following the May 2015 elections, members of Hambleton
District Council developed a new Council Plan outlining
the vision for the next five years, from which key equality
objectives for the current year have been identified.
More information on each of the initiatives can be found
elsewhere at hambleton.gov.uk, or by contacting the
relevant Service Manager on the number provided.

2015 -16 Objectives
Driving Economic Vitality
Aim:	Implement the Council’s Economic Strategy to
promote the growth of the local economy.
Who:

Young unemployed people

How:	The council is working with expert partner
organisations to develop opportunities that
enable young people to get into work through
apprenticeship and graduate schemes.
Measures:	Facilitate 25 young people into work in local small businesses by April 2016
through the council’s Apprentice Scheme, which provides funding and other
assistance.
	Facilitate 15 graduates into Hambleton businesses by April 2016. Two innovative
graduate recruitment schemes have been developed in collaboration with Teesside
University, providing financial support towards employment costs.
More:

visit hambleton.gov.uk
Business and Economy Manager 01609 767233

Enhancing Health and Wellbeing
Aim:	Improve the health and wellbeing of Hambleton
residents.
Who:

Individuals with specific health conditions

How:	With growing national concern about increasing
rates of obesity and other life limiting conditions,
Hambleton is committed to providing and
supporting community inclusive facilities, activities,
events and interventions. These initiatives aim
to encourage a variety of targeted groups to participate in a range of beneficial
activities and schemes at community venues.
Measures:	The council is expanding its highly successful ‘Take That Step’ lifestyle referral
service, to work with an additional 500+ people with a health condition that could
be improved by a healthier lifestyle.
	The service launched last year and is open to any Hambleton resident age 18 or
over who meets the eligibility criteria and is referred by a health care professional.
Participants receive a 12-week tailored programme that combines lifestyle
workshops and exercise to motivate positive lifestyle choices and improve their
wellbeing.
More:

visit hambleton.gov.uk
Community Leisure Manager 01609 767149
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Embed Equality and Diversity within the
Council’s Employment Practices
Aim:	Ensure all policies, procedures and practices
underpin the council’s commitment to equality
and diversity.
Who:	
All staff, especially those with
protected characteristics
How:	The Human Resources department is conducting a
major review of all council employment related polices, practices and procedures
to examine the way we employ people, develop people and deal with matters that
arise during the course of their employment.
	The review will focus not only on employment law and best practice but the
requirements of the Equality Act and Public Sector Equality Duty. Every policy will
be reviewed and revisions will be communicated to staff. Training provision will
also be developed to support their implementation.
Measures:	Policies and procedures will be reviewed in order of priority according to known
business needs, beginning with high priority revisions in 2015/16. The full review
will be completed by March 2017.
More:

visit hambleton.gov.uk
HR Manager 01609 767184
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